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2.1

2.2.

TovtotnTo Ko Xtoyoc tne Epgvvag

H 'Epgvva AmodaBav (EA) 2014 eivon pépog oepdg
gpevvaV Tov deEdyoviol pe cuyvotnta kabe técoepa
xpovia, Phost tov  Kovoviopov  530/1999  tov
Evpomaikod KowofovAiiov «ar tov Koavoviopov
1916/2000 g Evponaikig Emrponng, omwg avtdg
tpomomomOnke amd tov Kavoviopud 1738/2005 g
Evpomnaikng Emtponng.

21006 ¢ ‘Epevvag eivar n mapoyn otoyyeiov mov va
glvar axpiPn Kot evoppovicpévo petaéd tov Xopov
Mehov g E.E. kot tov urd éviaén yopdv, yio xapoaén
TOMTIKNG OAAG Kot ylo. gpevvnTikovg okomovs. H EA
2014 5idel AemTopepn Kol GLYKPIoWO GTOXEID Yoo TN
oyxéon HeTa&d Tov EMTESOL TV OTOAAPDOV VIUAANA®Y,
TOV OTOUIK®V YOPOKTNPIOTIKGOV Tovg (@pOAo, miwia,
emayyE LA, Suapkelo, vInpeoiag, YynNAOTEPO
OAOKANPOUEVO  eMimedo pHOPO®ONG, KAT.) KOl TOV
gpyodotn Tovg (Oowovopkn dpacTtnprotnTa, HEYEDog,
KAT.)

v Kbmpo, n épeguva avth devepyndnke yio tétapt
@opa katd to 2015, pe étog avapopag to 2014,

Me0odoroyia 'Epgvvag

Agvypatoinyio

H EA 2014 Pooiotmke og Odeiypo varoAANA@v Tov
emAE ONKeE oo GTPOUOTOTOMNUEVO delypa
emyyelpnoenv. H derypatodnyia éytve o dvo otddia.

210 mPOTO 0TS0, EMAEYONKE OTPOUATOTOIUEVO
Selypo emyEPNoE®V, XPTCULOTOUDVTOS OEIYLLOTOANTTIKY|
pébodo pe emhoyn avaroyn tov peyébovg. Ta kpiripilo
OV YPNCWOTOMONKAV Yo T1 OTPOUNTOTOINGT HTAV 1
owovokY dpactnpotta g emyxeipnong (ota 2
ynoic tov NACE Avab. 2) kot 1o péyebog g
emyeipnong (aptOpog vOAAA®Y).

Y10 dgbtepo otddo g derypatonyiog, ANeOnke
OTPOUATOTOMUEVO  delypa  LVTOAMA®V  omd  kabe
emAeypévn emyeipnom, Le omAn Toyoia SetypoToAnyia.

To tehkd detypa g épevvag anotelovvrav and 1.490
emyelpnoelg kat 31.646 vroaliniovc.

Kaioyn

H EA 2014 xéivye emyelpiioels o€ OAOVG TOVG TOUELG
OIKOVOLIKAOV dpaoctnplot)Tev, ektoc and m [ewpyia,
mv Altelo, TiIc Apaotnprotteg [diwtikdv Notkokvpidv
kot TG Apaostnprotnteg Etepodikmv Opyovicpmv. Oleg
Ol EMYEPNOEG 7OV  KoAveOnkav elyav  éva 1
TEPLGGOTEPOVG VITOAANAOVG.

H EA ovuvéle€e otoygeion mov opopodsov GTo pnva
Oxtdfpro 2014 (unvwio otoyeio) odld kor 610 £T0g
2014 (emow otoyein). Olo ta  otoyeio  Tov
GUAAEYOMKOV  ava@époviay o€ VTOAANAOVG  TOL
gpydotkav otV enyeipnon tov Oxtdfpro tov 2014,
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1

Identity and Objective of the Survey

The Structure of Earnings Survey (SES) 2014 is part of a
series of four-yearly surveys, conducted under the Council
Regulation 530/1999 and the Commission Regulation
1916/2000 as amended by Commission Regulation
1738/2005 of the European Union.

The aim of this survey is to provide accurate and
harmonised data between EU Member States and
Candidate Countries for policy-making and research
purposes. The 2014 SES gives detailed and comparable
information on relationships between the level of
remuneration, individual characteristics of employees
(sex, age, occupation, length of service, highest
educational level attained, etc.) and their employer
(economic activity, size, etc.).

In Cyprus, the survey was conducted for the fourth time
during 2015, with 2014 being the reference year.

2. Survey Methodology

2.1

2.2.

Sampling procedure

The SES 2014 was based on a sample of employees drawn
from a stratified sample of enterprises. The sampling
procedure consisted of two stages.

In the first stage, a stratified sample of enterprises was
drawn, using the probability proportional to size sampling
design. Stratification criteria used were the economic
activity of the enterprise (at the 2-digit level of NACE
Rev. 2) and the size of the enterprise (number of
employees).

For the second stage, a simple random sample of
employees was drawn within each selected enterprise.

The final sample of the survey consisted 1.490 enterprises
and 31.646 employees.

Coverage

The SES 2014 covered enterprises in all economic
activities, excluding Agriculture, Fishing, Activities of
Private Households and Extra-territorial Organisations.
All enterprises covered had one or more employees.

The SES collected data both for the reference month of
October 2014 (monthly data) and the reference year 2014
(annual data). All data collected referred to employees
who worked in the enterprise during October 2014.



2.3.

3.1

Yviroyn XToryeiov

H ovloyn tov otoyeiov €ywve pe TPOCOTIKEG
GUVEVTEVEELC OTIC EMLYELPTGELS.

H oviloyn tov  otoyeiov  Pociotnke o€
EPOTNUATOAIYI0 TTOV o)edLdoTnKE EWOKA Yot v EA. Ta
oToyeia mov cLAAEYONKOV oyetilovtav pe Ta akdAovOa:

2royeia wov apopovv etis Emiyeipnoeig:

e Kipua Owovoukny Apastnprotnra Enyyeipnong

o Mzéyebog Emyeipnong

o Mopen Owovopukod EAEyyov g Emyeipnong

o Kdaivyn ZvAloywrg Zopfaong oty Emyeipnon yuo
v [Mieoynoeio tov YroAAnAov

2royyeia mov apopovy oe Yrallnlovg:

doro

Hl o

Endyyelpo

AevBuvtikr/Enontiky @éon

Avadtoto OhokAnpopévo Eninedo Mopowong
Adpkea Yanpeoiog otnv Emyeipnon
IMnpne/Mepikn AnacyoAnon

Tomog ZvpPoraiov Anacydinong

Ynnkootnto

ApOuog Qpav Epyaciog mov I[Minpobnkav tov
Oxtoppn 2014

Ap1Budg Yrepopuov yio tov Oktofprn 2014
Yvvohkég Miktéc Amtolafég OxtmpPpiov 2014
Amnolofég Yrepwpiuov Oxtofpiov 2014
Amolofég yio Bapdieg Oxtwppiov 2014
Yvvolcég Miktég Eoteg AtolaPéc yio to 2014
Amnoloféc Yrepoplodv yia to étog 2014
Mn-ct00epd Emoia Emdopota yio to érog 2014

Kvupiotepo Anoteiiopnoto Epsovag

Méosg Qpuaicg Amorofég Yrariqiwv

Yoppova pe mv EA 2014, o1 péoeg wpuaieg amoraPég
TOV VTOAAA®V, OTmG avTég vToloyicOnkav pe ototyeio
ov avaeépoviav otov Oktdfpn tov 2014, frav €10,46
YO TOVG TANPOG OTAGYOAOVUEVOVG VTOAANAOVG KOt
€7,06 Y10 TOVG LEPIKDG OTOGYOAODUEVOVG VTAAAAOVG.

Ov avdpeg, kotd péco Opo, qaivetor va Erafav mo
ymAég amoraPég avd dpa omd Tic yuvaikes. Ot TApmg
amacyolovpevol avdpes Ehafav €11,06 evd ot yovaikeg
€9,78 ko o1 pepikadg amacyorodpevol avopeg €7,28 evad
ot yvvaikeg €6,94.

3.1.1. Karad Owovouikij Apactypiotyro.

O TopénG OIKOVOLIKNG dPAcTNPLOTNTOG UE TIC YNAOTEPES
péoeg oplaieg amorafés 1060 Yo Tovg TANPOG OG0 Kot
Y0 TOVG HEPTKMG OMAGYOAOVUEVOLS VITOAAAOVG TOV O
topéog g Exkmaidevong. Zvykekpyéva, ot péceg
wploieg amoraféc Yo TOVG TANPMG OTACYOAOVIEVOLS
avopeg otov Topéa avtd oy €18,98, evd to avtictoyo
moc6 Y TG yuvoikeg fToav €17,21, divoviog péco opo
vy tov topéa €17,74. T TOUG  HEPIKDG
OTOOYOALOVUEVOVG VITOAANAOVG TO. AVTIGTOLXO TOGH TTALY
€18,42 o tovg Gvopeg kar €13,06 yua Tig yovaikeg, pe
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2.3. Collection of Data

The data collection was conducted by means of personal
interviews at the enterprises.

The data collection was based on a questionnaire designed
specifically for the SES. The data collected concerned the
following:

Data referring to Enterprises:

¢ Principal Economic Activity of the Enterprise

o Size of the Enterprise

o Financial Control of the Enterprise

o Collective Pay Agreement Coverage in the Enterprise
for the Majority of Employees

Data referring to Employees:

o Sex

e Age

e Occupation

o Managerial/Supervisory Position

o Highest Completed Level of Education
o Length of Service in the Enterprise

o Full-time/Part-time Employment

o Type of Employment Contract

o Citizenship

o Number of Hours Paid for October 2014

Number of Overtime Hours Paid for October 2014
Total Gross Monthly Earnings for October 2014
Overtime Earnings for October 2014

Shift Work Payments for October 2014

Total Annual Gross Earnings for the year 2014
Overtime Earnings for the year 2014

Irregular Bonuses for the year 2014

3. Main Results of the Survey

3.1. Mean Hourly Earnings of Employees

According to the SES 2014, the mean hourly earnings of
employees, calculated on the basis of data collected for
October 2014, were €10,46 for full-time employees and
€7,06 for part-time employees.

Males received, on average, higher hourly earnings than
females. Full-time male employees received on average
€11,06 while female employees received €9,78. The
corresponding figures for part-time employees were €7,28
for males and €6,94 for females.

3.1.1. By Economic Activity

The highest level of average hourly earnings, for both full-
time and part-time employees was observed in the
economic activity section of Education. Specifically, the
mean hourly earnings for full-timers were €18,98 for
males and €17,21 for females, the average of the section
being €17,74. For part-timers, the corresponding figures
were €18,42 for males and €13,06 for females, providing
an average of €14,54 for the section.



péco 6po yio tov topéon €14,54.

Or younAotepeg péceg wploieg amoAaPéc Yo TOLG
TANPOG ATAGYOAOVUEVOLS VITAAAAOVG TTopoTnpriOnKo
otov Topén TV Apactnpotitev Yanpeswwv Ilapoyng
Kotodvpatog ko Yrnpeowov Eotiaong, 6mov ot Gvdpeg
é\aPav xatd péco opo €7,47 ko ov yvvaikeg €6,12
(néoog 6pog topéa €6,73).

Ytov 1010 Topéa TopoTNPNONKAY KOl Ol YouNAOTEPES
péoeg  oploieg amoAoféc Yl TOUG  UEPIKAG
AmALCoYOAOVUEVOVS VIOAANAOVG, He péco Opo €5,18 avd
opa (Gvdpeg €5,87 kat yovaikeg €4,81).

O apOunTIKog PEGOG OPOG TV MPLOimY OTOAAPdV KATA
OLKOVOUIKY] dpaoTnpotnta, THTOo £pyoddTnong Kot ¢pvAo
eaivetal oto Atdypappo 1.

The lowest level of mean hourly earnings for full-time
employees was observed in the economic activity section
of Accommodation and Food Service Activities, where
males received on average €7,47 and females €6,12
(average of the section €6,73).

The lowest mean hourly earnings for part-time employees
were observed in the same section, with an average of
€5,18 per hour (males €5,87 and females €4,81).

The mean hourly earnings by economic activity, type of
employment and sex are depicted in Figure 1.

Awaypappa 1: Méssg Qpuaisg Anolafég YraAdjAwy kard O wovopkr Apactnpémra, Tino Epyoddtnongkal Pido
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1: Mean Hourly Earnings of Employees by Economic Activity, Type of Employment and Sex
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Note: Forthe description of the economic activity sections, referto Appendix|.

3.1.2. Kara Erayyeiuotixi Katyyopio

o 1o TIPS OmacYOAOOUEVOLS VTOAANAOVLG, T
EMOYYELLATIKY  KOTNYOplo HE TIG YNAOTEPEG WECES
oploieg omorafés, Nrav o AlevBuvtikd Xtedéym, He
péoco 6po €27,35. T tovg GVvOpeg Ol péCEG @PLaLieg
amorafég rav €28,28 evd yia tig yovaikeg €23,96.

H emayyelpotikn kotyopio pe tig xapniotepeg Léceg
wploieg amorofEG Yo TOVG TANPMG OTAGYOAOVUEVOLS
vroAAniovg, frav ot Aveldikevtol Epydreg, ue péco dpo
€6,40 avd opo (avdpeg €7,01 kot yovaikeg €5,81).

T toug pepikdg omooyolodpevovg vmoAAniovg m
EMOYYEMLATIKY KaTnyopio pHE TG YnAOTEPES amOANPEC
Nrav ot [Ipocovtodyot, pe péco 6po €13,52 ava mpa. Ot
avopeg oV Katnyopic. ovTh THPAY KOTO HEGO OPO
€13,97 avd opa evod ot yovaikeg €13,19.

3.1.2. By Occupational Group

For full-time employees, the occupational group with the
highest level of mean hourly earnings was that of
Managers, with an average of €27,35. Males received on
average €28,28 per hour and females €23,96 per hour.

The occupational group with the lowest level of mean
hourly earnings for full-time employees was that of
Elementary Occupations, with an average of €6,40 per
hour (males €7,01 and females €5,81).

For part-time employees the occupational group with the
highest level of hourly earnings was that of Professionals,
with an average of €13,52 per hour. Males in this
occupational group received on average €13,97 per hour
and females €13,19 per hour.




H eroayyehpotikny Kotnyopio pe Tig yOUNAOTEPEG HECES
oploieg amoraPEg Yo TOVG UEPIKDE OMAGYOAOVUEVOVS
vroAAnAovg ftav ot Avewdikevtotr Epydreg, pe péco dpo
£€5,28 ava dpoa (avdpeg €5,37 kat yovaikeg €5,24).

E&icov younAd mnpdvoviav KOl Ol HEPIKMG
amaoyolovpevol YrndAiniot Yanpeowov kot [ToAcewnv
(€5,58).

O apOuNTIKOG PHEGOG OPOC TV MPLOI®Y OTOAAPdV KATE
emayyeluatikn Katnyopia, TOno gpyoddtnong Kot @O0
oaiverar oto Adypappa 2.

The occupational group with the lowest level of average
hourly earnings for part-time employees was that of
Elementary Occupations, with an average of €5,28 per
hour (males €5,37 and females €5,24).

Part-time Service and Sales Workers received equally low
earnings (€5,58).

The mean hourly earnings by occupational group, type of
employment and sex are depicted in Figure 2.

Aaypappa 2: Méssg Qpuisg Artodaf£g YrahhiAwy kard Erayy edpatikr) Katnyopia, Tirno Epyoddtnong ke $odo

Figure

2: Mean Hourly Earnings of Employees by Occupational Group, Type of Employment and Sex
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3.1.3. Kara Hixraxy Oudda

Amd T0VG TANPOG ATAGHOAOVUEVOLG VLTOAANAOLS M
nAkloky opdda mov Elafe Tig YynAoTEPES HECES WPLaieg
amoAafég frav avty tov 50 — 59 ypovav, pe €12,42 ovd
®po (Gvopeg €13,66 kot yovaikeg €10,92). H mo yapunid
apelpopevn nAklokn opdda MTov 1 ouddo pe Gropa
Kato Tov 20 ypovav, pe péco 6po €4,84 ava mpa (€5,40
v Tovg avopeg Ko €4,26 yio Tig yuvaikeg).

o ToUC UEPIKMDG AMOGYKOAOVUEVOVG VTOAAAAOVG T
ymAotepa opelPopevn nAkloky opdda NTav aUT TOV
40-49 ypovdv pe péoeg opiaieg anolapéc €7,83 (€7,62
v Toug avdpes kon €7,93 o Tig yovaikeg), v 1 o
YOUNAG apelBopevn opddo nTav 1 opdda Pe GTopo KATm
tov 20 ypovav, pe péco opo €4,91 (avdpeg €5,08 ko
yovaikeg €4,81).

O apBunTiKds HéEGog 6pog TV ®PLimV ATOANP®V KoTd
NAMKLOKY Opada, TOTO €PY0dOTNONG KOl VA0 QPiVETOL
oto Adypappa 3.

3.1.3. By Age Group

For full-time employees, the age group that received the
highest level of average hourly earnings was that of 50 —
59 years old, with €12,42 per hour (males €13,66 and
females €10,92). The age group with the lowest level of
average hourly earnings was that of persons under 20
years old, with an average of €4,84 per hour (€5,40 for
males and €4,26 for females).

For part-time employees the age group with the highest
level of average hourly earnings was that of 40 — 49 years
old, with an average of €7,83 per hour (€7,62 for males
and €7,93 for females), while the age group with the
lowest level of average hourly earnings was that of
persons under 20 years old, with an average of €4,91 per
hour (€5,08 for males and €4,81 for females).

The mean hourly earnings by age group, type of
employment and sex are depicted in Figure 3.
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Suaypappa 3: Méoeg Opaisg AtoAaPég YnadAiAwy katd HAuwaki Opéda, Tumo Epyobdtnong kal QoA

Figure

3: Mean Hourly Earnings of Employees by Age Group, Type of Employment and Sex
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3.1.4. Kara Awgpkeia Yrypeoiag otnv Emyeipyon

Amd TOUVg TANPOG OTOOYOAOVUEVOLG VTOAARAOVLS, T
opada pe TG YNAOTEPES MPLaies amoAaBEG NTOV QLN HE
dropo. pe 30 ko mAéov ypdVIL VENpeEciag otV
emyyeipnon omov epydlovtav, pe €17,23 avd opa
(Gvdpeg €16,89 ko yuvaikeg €17,85).

Tig younAdtepeg, katd péco Opo, wplaieg amoraPéc
mpE N opdda atop®v pe Aydtepo amd 1 ypdvo epyaciog
oV emyeipnon, pe €6,95 ava dpo (Gvopeg €7,44 ko
yovaikeg €6,32).

Amd TOVG PEPIKADG OMAGYOAOVUEVOLG VIAAANAOVG, TIG
YNAOTEPES, Katd HECO Opo, mploieg amorafés Elafav
dropa pe 10 - 14 ypovio vanpeciog oty enyeipnon, pe
€7,54 ava dpa (Gvdpeg €6,48 ko yvvaikeg €8,35).

Tig younAdtepeg katd péco Opo wploies amoAaPés
mpav 2 nhklokés opades. H opdda pe Aydtepo amd 1
xpovo vanpeciog eixe néco 6po €6,71 ava dpa (dvopeg
€7,19 ka1 yovaikeg €6,38) kot n opdda pe 6 — 9 ypovia
vnpeoiog péco 6po €6,72 avd mpa (avdpeg €7,15 ko
yovaikec €6,59).

O apOunTIKOG HEGOG OPOC TV MPLOI®MY OTOAAPDV KATA
duapkelo vanpeciog oty enyegipnon, THTo £pyodoTnong
Kot QA0 Qaivetor oto Adypaupa 4.

3.1.4. By Length of Servicein the Enterprise

For full-time employees, the age group with the highest
level of hourly earnings was that of persons with 30 or
more years of service in the enterprise, with €17,23 per
hour (males €16,89 and females €17,85).

Persons with less than 1 year of service in the enterprise
received the lowest level of mean hourly earnings, with
€6,95 per hour (males €7,44 and females €6,32).

For part-time employees, the group with the highest level
of mean hourly earnings was that of persons with 10 — 14
years of service in the enterprise, with an average of €7,54
per hour (males €6,48 and females €8,35).

The lowest mean hourly earnings were received by 2 age
groups. Persons with less than 1 year of service, received
on average €6,71 per hour (males €7,19 and females
€6,38) and persons with 6 — 9 years of service received on
average €6,72 (males €7,15 and females €6,59).

The mean hourly earnings by length of service in the
enterprise, type of employment and sex are depicted in
Figure 4.




Maypappa d: Méoeg Qplaieg AmodaPég YrnaAhjiwy kard Audprela Yinpealag atnv Emyeipnon, Tiro Epyodétnong kat Duio

Figure

4: Mean Hourly Earnings of Employees by Length of Service in the Enterprise, Type of Employment and Sex
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3.15. Kard
Méppwaons

Avaoraro  Oioxinpouévo  Eminedo

[MWMpwg amacyorodpeve GTopo TOL EYOV OLOKANPMGEL
EMTVYMG GTOVOES TPITOPABUING eKTaidEVONG OLAPKELNG
peyaAdtepng amo 4 ypovio, Elafov katd pEGo Opo TIG
ymiotepeg opuoieg amoraPés, pe €17,43 avd odpo
(6vdpeg €19,54 war yovaikeg €15,30). Tig youniotepeg
katd péco Opo amoroféc éhaPav dtopo pe Pooikn
exmaidevon, pe €6,95 avd odpo (avopeg €7,47 won
yovaikeg €5,94).

Amd TOVG PEPIKAOG OMACYOAOVUEVOLS VIAAANAOVG, TIG
ynAotepeg  amohaPéc  éhaPav  dtopa  mov  eiyav
oAOKANpGOOEL  emTLXDG  omoLdEG  TpLrToPddpiog
exmaidevong Slipkelg peyoAuTEPNG amd 4 ypovia, e
€17,84 ava dpa (avdpeg €21,03 kor yuvaikeg €16,06).
Akiler vo onuewwbBei 611 M opdda ovty otnv omoio
ocoumeptAappavovior  Kuplog  EKTOUELTIKOL NG
tprtofaduag  exmaidevong,  Aapfdaver  avd  opa
ynAoTEPES amoAaféc and v avtictoyyn opddo TV
TAMNPOG ATOGYOLOVUEVOV VTOAAMA®Y, GTNV 0moio OpmG
mepthapPdvoviol  €KTOC  amd  TOVG  EKTOUOELTIKOVG
Tprrofadpiog ekmaidevong, emaryyélpuato ue
YOoUNAOTEPEG mplaieg omorafés. T o A6 p awtd o
pécog  Opoc  owpwiov amohofov  mopovoidletan
YNAOTEPOG amd aVTOV TV TANPOG OTACYOAOVUEVOV
VIOAANA®V.

Tig yauniotepeg katd péco O6po mpilaieg  amoraPés,
Ehafav pepikdg amacyoAobeVOL LITAAANAOL HE Pactkn
exmaidevon, pe €5,76 avd opo (avopeg €6,10 o
yovaikeg €5,50).

3.1.5. By Highest Completed Level of Education

Full-time employees who had successfully completed
tertiary education of more than 4 years length, received,
on average, the highest level of hourly earnings, with
€17,43 per hour (males €19,54 and females €15,30). The
lowest level of earnings was observed for persons with
basic education, with €6,95 per hour (males €7,47 and
females €5,94).

For part-time employees, the highest level of hourly
earnings was received by persons who had successfully
completed tertiary education of more than 4 years, with
€17,84 per hour (males €21,03 and females €16,06). It is
noted that most employees in this group are tertiary
education teaching professionals and this group earns a
higher hourly rate than the corresponding group of full-
time employees, which, in addition to teaching
professionals, also includes other occupations that pay
lower hourly earnings. For this reason, the average hourly
earnings appears to be higher than that of full-time
employees.

Part-time employees with basic education received the
lowest level of average hourly earnings, with €5,76 per
hour (males €6,10 and females €5,50).




O apBunTiKdg PEGOG OPOG TV MPLOimV OToAafdV KATd
ovAOTOTO  OAOKANPOUEVO  €mimedo  UOpPmONG, TOTO
£pY0d0TNONG Kot PUAO QaiveTor oto Adypappa 5.

The mean hourly earnings by highest completed level of
education, type of employment and sex are depicted in
Figure 5.
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Figure 5: Mean Hourly Earnings of Employees by Highest Completed Level of Education, Type of Employment and Sex
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3.2. Méoeg Mnwwieg Xvvolkés Amolaféc IMApog

Anacyorodpevov Yroiiniov

oppwvo pe mv EA 2014, o1 péoeg unviaieg cuvorlkég
omoAafég Yo TOVG  TANPOS  OMOGYOAOVUEVOLG
vroAnrovg aviiBav oto €1.747 (Gvopec €1.880 Ko
yovaikeg €1.596). Ttig amorafég avtég mepiiapBivovrar
Kot anoAafég vrepopudv kot Papdag. Katd péco opo,
ot vrepwpieg avABay ota €20 (dvopeg €24 kot yovaikeg
€17) ko o1 TAnpopés Papdiag ota €17 (avdpeg €22 kar
yovaikeg €11).

3.2.1. Kara Owovouixn Apactypiotyzo

O TopéNG OIKOVOLUKNG OpacTNPLOTNTOC UE TIC YNAOTEPES
HECES Unviaies GUVOMKEG OmOAAPEG NTAV O TOUENS TV
XpNUOTOTIOTOTIKOY Kol AcQoMoTIKOV
Apactnprottov, pe péco opo €2.586 (dvdpeg €3.056
Kot yovoikeg €2.231).

O yopnAotepeg péceg unviaieg cLVoOMKES amoAaPEg yio
TOVG TANP®G OTOGYOALOVUEVOVG VTOAANAOLG
mapatnpnOnkov otov topéa g Atoyeipong Axiving
ITeprovoiog 6mov o pécog 6pog frav €1.098 (avdpeg
€1.121 ko yovaikeg €1.069).

O aplBuntiKdg pEcog Opog TV UNVINIOV GUVOAKAV
amoAdPOV KOTA OWKOVOWIKY] dpaotnpldtTnTo. Kot (UL
oaivetar oto Adypappa 6.

3.2. Mean Total Monthly Earnings of Full-time Employees

Data collected from the SES 2014, show that the mean
total monthly earnings of full-time employees came up to
€1.747 (males €1.880 and females €1.596). These
earnings include overtime and shift work payments. On
average, overtime earnings were €20 (males €24 and
females €17) and shift work payments €17 (males €22 and
females €11).

3.2.1. By Economic Activity

The economic activity section of Financial and Insurance
Activities presented the highest level of mean total
monthly earnings, with an average of €2.586 (males
€3.056 and females €2.231).

The lowest level of mean total monthly earnings for full-
time employees was observed in the economic section of
Real Estate Activities, with an average of €1.098 (males
€1.121 and females €1.069).

The mean total monthly earnings by economic activity
and sex are depicted in Figure 6.
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Figure 6: Mean Total Monthly Earnings by Economic Activity and Sex
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Mote:

For the description of the economic activity sections, referto Appendix|.

Otr vrndAAnior otov topéo ¢ Ioapoyng Nepov,
EneEepyaociog Avpdtov, Awysipiong AmopAntov kot
Apactnpotitov E&vyiavong, éhafav tig ymAotepeg
amolafég vepPldV e péco 6po €44 (avopeg €54 xo
yovaikeg €2). To mood ovtd amoterei 10 2,8% TV
UECOV IMVICHI®OV GUVOAK®V AOAAPOV Y10, TOV TOUEC.

O topéag pe Tig Yaunhotepes KoTd HEGO 0po AmoAaBEg
VIEPOPLOV MTav o Topéag Awayeipiong  Axivitng
Tlepovoiog, Omov ot  amohaPéc vVIEPOPLOV MTOV
pundevicés.

Tig ymrotepeg amorafég yio Bapdieg Erafov vraiiniot
mov gpydloviav oe ApacTnPlOTNTEG GYETIKEG HE TNV
avOpomiviy vyeio Kol TV KOW®VIKY HEPLUVA, PE UEGO
opo €84 10 pufiva (avopeg €102 ko yovaikeg €78). To
mocd avtd amoterel 10 4,6% TV pécwv pnviaiov
GUVOAIKMV OOANPOV Y10, TOV TOHE.

3.2.2. Kara Erayysiuatixy Karyyopio

H emoyyehpotiky katnyopio pe Tic ynAotepeg UEGES
unviweies ovvolkég amoAaPéc Mrav ta AtgvBuviikd
Ztehéym pe €4.543 (Gvdpeg €4.742 xon yovaikeg €3.822).

Tig yapmAotepeg Léceg punviaieg GUVOAIKEG OmOAAPES TG
éhaPav Avewdikevtol Epydrteg, pe péco opo €1.107 1o
pva (vdpeg €1.214 ko yovaikeg €1.005).

O oplBunTIKOG PEGOG OPOG TV UNVIOI®V GUVOAMK®V
OmOAUPOV KOTA ETOYYEAUATIKY Kotnyopio kot @OAO
paiveTat oto Adypappa 7.

Employees in the section of Water Supply; Sewerage,
Waste Management and Remediation Activities, received
the highest level of overtime earnings, with an average of
€44 (males €54 and females €2). ). This amount represents
2,8% of the mean total monthly earnings for this section.

The section with the lowest level of overtime earnings
was the section of Real Estate Activities, with no overtime
earnings.

Employees working in Human health and social work
activities, received the highest level of earnings for shift
work, with an average of €84 per month (males €102 and
females €78). This amount represents 4,6% of the mean
total monthly earnings for this section.

3.2.2. By Occupational Group

The occupational group with the highest level of mean
total monthly earnings was that of Managers, with an
average of €4.543 (males €4.742 and females €3.822).

Employees with Elementary Occupations received the
lowest level of mean total monthly earnings, with an
average of €1.107 per month (males €1.214 and females
€1.005).

The mean total monthly earnings by occupational group
and sex are depicted in Figure 7.




Ddypappa 7: Méosg Mnviaieg Zuvolikég AnoAafEg kard Ertayy ehpartkr Kartnyopia ken @oAo
Figure 7: Mean Total Monthly Earnings by Occupational Group and Sex
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O Xepiotég Mnyovov Elafav tig ynlotepeg amolaPés
VIEPOPLOV, UE HEGO Opo €44 10 pivo. (Gvdpeg €43 kan
yovaikeg €49). To mocd avtd amoterel 0 3,2% twv
GUVOAIKMV UNVILI®V omoAOP@OV Yo TH CLYKEKPLUEVN
EMOYYELUATIKY KaTyopia.

Tig yaunAotepeg katd péco O0po amoAaPéc VIEPOPLOV
Elafov VIEAANAOL OTNV EMAYYEALATIKN KaTnyopio TV
Ewwcevpévov Epyatav T'ewpyoxtmvotpopiog, pe péco
opo €1.

Tig ynAdtepeg amoraPés vy Papdieg Erafav ot
Yrdariiniot Yanpeowowv kot Ioifcewy, pe péco 6po €32
0 unva (avdpeg €54 ko yovaikeg €12). To nocd avtd
amotelel 10 2,7% TV GUVOAKGAV pnviciov amolafdv
Yo TV OpAda. oVTH.

3.2.3. Kara Hlixiaky Oudoa

H nlokn opddo pe tig yniotepeg péceg unvioieg
GUVOALKEG amoAaféc NTav avth Tov mephapPave dtopo
niiag 50 — 59 ypovav, pe péco opo €2.066 (Gvopeg
€2.302 kot yovaikeg €1.782). H opddo avty hofe ko
TIG YyNAOTEPES AmOAAPES VIEPOPLDY, HE PEGO pMviaio
opo €24 (avdpeg €26 wxou yuvaikeg €22). A&ilel vo
onuelwbel 6Tt oL vVEOAOWTES NMKIOKEG OpAdeS (eKTOG
avtg Kato tov 20 ypovdv) EraPav  amohaPéc
VIEPOPLOY TOV Kupaivoviay o€ TOAD KOVTIVG emineda,
KkoTé péco 6po €18 - €22 avd pnva.

H opdda vrodiniov kdto tov 20 ypovdv, érofe Tig
YOUNAOTEPEG HEGEC pMVICIEG GUVOMKEC amoAaPéc, pe
péoco opo €852 (avdpeg €948 war yvvaikeg €754). H
opada ovty éhofe kol TIC YOUNAOTEPES ATOAAPES
VIEPOPLOY pe péco Opo €7 (avdpeg €5 kot yuvaikeg
€10).

H nAwaxn opdda 30 - 39 ypovav éafe tig yniotepeg
amolafég yua Bapdieg pe péco unviaio 6po €21 (Gvdpeg
€29 xor yvvaikeg €12). Ot vadAinlor kétw tov 20
XPOVeOV EAaPav KoTd LEGO OpO UNOEVIKEG AmOANPES Yo
Bapdrec.

Machine Operators received, on average, the highest level
of overtime earnings, with €44 per month (males €43 and
females €49). This amount represents 3,2% of the total
monthly earnings for the specific occupational group.

The lowest level of overtime earnings was received by the
occupational group of Skilled Agricultural Workers with
an average of €1 per month.

The highest level of shift work payments was received by
Service and Sales Workers, with an average of €32 per
month (males €€54 and females €12). This amount
represents 2,7% of the total monthly earnings for this

group.
3.2.3. By Age Group

Employees aged 50 — 59 years old, received the highest
level of mean total monthly earnings, with an average of
€2.066 (males €2.302 and females €1.782). This age
group also received the highest level of overtime earnings
with a monthly average of €24 (males €26 and females
€22). It should be noted that the rest of the age groups
(excluding that of under 20 years) received overtime
earnings very close to this group, the average ranging
from €18 to €22 per month.

Employees under 20 years old, received the lowest level
of mean total monthly earnings, with an average of €852
(males €948 and females €754). This age group also
received the lowest level of overtime earnings, with a
monthly average of €7 (males €5 and females €10).

Payments for shift work were the highest for the age
group of 30 - 39 years old, with an average of €21 (males
€29 and females €12). The age group of less than 20 years
old received on average €0 for shift work.



O opBunTIKOG PEGOG OPOG TMV UNVIOI®V GUVOAMK®OV
amoAaPdV KoTd NAKLOKT Opade. Kot eOA0 @oiveTal 6To
Atdrypappo 8.
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The mean total monthly earnings by age group and sex are
depicted in Figure 8.

Avdypappa 8: Méssg Mnviaieg ZuvoAlkég AmoraBég kard HAwklak Opédda kat Poio
Figure

8: Mean Total Monthly Earnings by Age Group and Sex
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3.2.4. Kara Mgpkeia Yrnypeoiag otnv Enyeipyon

Tig ynAOtepeg péoeg pnvicieg OLVOMKEG amOANPEC
élaPav vrdAinior mov elyav mpav v 30 ypoéVeOV
vInpeciog oV enyeipnon 6mov epyaloviav, pe pEGO
Opo €2.846 (Gvdpeg €2.816 xat yuvaikeg €2.899).

Tig yopnAdtepeg péceg Unvioies CLUVOMKES AmOANPES
E\afav vaAAniol pe Ayotepo omd 1 ypdvo vanpeociog
otV enyeipnon omov gpyalovrav, pe péco opo €1.212
(Gvdpeg €1.308 kau yvvaikeg €1.092).

O aplOuntiKdg pécog Opog TV UNVIIOV GLVOAKOV
amoAAPOV KOTA S1APKELN VANPEGING GTIV EMYEIPTON KoL
@VAO Qaivetorl 6to Adypoppa 9.

3.2.4. By Length of Servicein the Enterprise

The highest level of mean total monthly earnings was
observed for the group of employees with more than 30
years of service in the enterprise, with an average of
€2.846 (males €2.816 and females €2.899).

The lowest level of mean total monthly earnings was
observed for the group of employees with less than one
year of service in the enterprise, with an average of €1.212
(males €1.308 and females €1.092).

The mean total monthly earnings by length of service in
the enterprise and sex are depicted in Figure 9.

Alaypappa 9: Mégeg Mnwviaieg ZuvoilkEg AltoAapg katd Audpkela Ynnpeoiag otnv Enusipnon kal Ooie
Figure

9: Mean Total Monthly Earnings by Length of Service inthe Enterprise and Sex
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Ot ynAdtepeg amoAaPEg VIEPMPLOV, TOPATPHONKAV YioL
v opdda vroAAqAov pe 15-19 ypovia vinpeosiog otV
emyeipnon. O pécog unviaiog 6pog Yo TNV opado avth
Nrav €28 (Gvopeg €33 ko yovaikeg €22).

O yapmAotepeg amorafés vaepwpudv mapaTnpnOnKoy
vy v opdda vroAAnilov pe Aydtepo and 1 ypovo
vnpeoiog oty emyeipnon. O pécog 6pog amoraPadv
VIEPOPLOV Yo TNV opdda avt frav €14 (dvdpeg €20
kot yovaikeg €7). H idwo opddo vraAlqiov EhaPe Kot Tic
YopunAdtepeg mAnpopés Yo Papdie, pe péco 6po €5
(Gvdpeg €6 kat yovaikeg €5).

O ynAdtepeg amorafég yio Bapdieg, pe péco 6po €34,
mapatnpOnkay ot opddeg 15-19 ypdvia vanpeciog

(4vdpeg €53 «xor yovaikeg €12) wor 30+ ypdvia
vrnpeciog (avopeg €42 kot yovaikeg €19).

3.25. Kara Avoraro  Oloxinypouévo  Emimedo
Méppwaons

H opdda mov éhafe Tic ynhotepeg péceg pnviaieg
GUVOAKEG amoAaPég MTav 1 OGSO VITOAANA®V e
tprrofade ekmaidevon diipkelg mepocoOTEPTS amd 4
xpovia, pe péco 6po €2.810 (dvdpeg €3.211 kon yuvaikeg
€2.405).

Tig younAdtepes, katd PEGO OPO, PUNMVICIES GLVOMKEG
amorafég Ehapav vmdAiniot pe Pacikn exmaidevon, pe
péoo 6po €1.211 (Gvdpeg €1.305 kot yuvaikeg €1.029).

Tig ynAdtepeg amohaPéc vmepopiwv Erafav Elofe
Katnyopia. vmoAARA®vV pe  tprtofdabula  exmaidevon
Suipkelng mePLocoTEPNG 0o 4 ¥povia, pe PHEGO pnviaio
opo €28 (Gvdpeg €31 ko yovaikeg €24). Ot vrdAiniot
pe tprtoPabuto ekmaidevon Sdpkelag péxpt 4 ypovia
Ehafav Tig younAotepeg amoraPés VIEPPLOV, HE UEGO
opo €15 (avdpeg €18 kot yvvaikeg €12).

Tig ynAdtepeg amorafég v Papdia EAafav vTdAiniol
pe tprroPadpa exmaidevon didpkelac pHéxpt 4 xpovia, e
péco opo €28 (avopeg €38 kot yuvaikeg €19) evd Tig
YOUNAOGTEPEG VIAAANAOL pe Pacikn ekmaidevom, pne HEGO
opo €7 (avopeg €6 ko yovaikeg €9).

O opBunTIKOG PEGOG OPOG TMV UNVIOI®V GUVOAMK®OV
omoAdPdV  KaTE OvVOTITO  OAOKANPOUEVO  EMITESO
HLOpemoNG Kot OA0 aivetat ato Awdypappa 10.
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Employees with 15-19 years of service in the enterprise
received the highest level of overtime earnings. The
monthly average for this group was €28 (males €33 and
females €22).

The lowest level of overtime earnings was observed for
the group of employees with less than 1 year of service in
the enterprise. The monthly average of overtime earnings
for this group was €14 (males €20 and females €7). This
group of employees also received the lowest level of shift
work payments, with an average of €5 (males €6 and
females €5).

The highest level of shift work payments, with an average
of €34, was observed for the groups with 15 — 19 years of
service (males €53 and females €12) and 30+ years of
service (males €42 and females €19).

3.2.5. By Highest Completed Level of Education

The group of employees with tertiary education of more
than 4 vyears, received the highest level of mean total
monthly earnings, with an average of €2.810 (males
€3.211 and females €2.405).

Employees with basic education received on average the
lowest level of mean total monthly earnings, with an
average of €1.211 (males €1.305 and females €1.029).

The group of employees with tertiary education of more
than 4 years, received on average the highest level of
overtime earnings, with a monthly average of €28 (males
€31 and females €24). Employees with tertiary education
up to 4 years received the lowest level of overtime
earnings, with an average of €15 (males €18 and females
€12).

The highest payments for shift-work were received by
employees with tertiary education up to 4 years, with an
average of €28 (males €38 and females €19), while the
lowest level was observed for employees with basic
education, with an average of €7 (males €6 and females
€9).

The mean total monthly earnings by highest completed
level of education and sex are depicted in Figure 10.
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3.3. Méogg Emnoieg Xvvolikég Amolroféc

3.2.6. Kara Mopgij Owxovouixot Eiéyyov Emiycipyong

Xe EMYEPNOEI/OPYAVIGUOVS OOV OoKEITOL 101mTIKOG
é\eyyog, 0 pécog OpOg TOV UNVII®V  GUVOMK®OV
amorafav avirBe oto €1.594. O avticTtolyeg amoiaPéc
v tov Oxtofpn tov 2010 ftav €1.659 onueidvovtog
peiwon g taéng Tov -4,0%.

AvtioTtoya, yio EnYEPNCEL/OPYOVIGHODS OOV OGKEITOL
dnuoctog  EAeyyoc, oL PEGEG  UNVIIEG  GLVOMKEG
amoraPés aviABav ota €2.302. Xe obvykpion ue TOV
Oxtoppn tov 2010, émov o pécog unvieiog 6pog fHTav
€2.721, mapatnpnonke peimon g tééng Tov -15,4%.

O pécog 6pog TV UNVIOI®V GUVOMK®OV ATOAUPOV KATE
HOPPYT]  OKOVOMIKOD €AEYXOL 1TNG  EMYElpnoNG Ko
mepiodo avapopds eaivetatl oto Atdypappo 11.
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3.2.6. By Form of Financial Control of the Enterprise

The  average total ~ monthly  earnings  for
enterprises/organisations with private control were
€1.594. For October 2010, the corresponding level of
earnings was €1.659, meaning that there was a decrease of
-4,0% in the overall level of earnings.

For enterprises/organisations with public control, the
average total monthly earnings came up to €2.302. In
comparison with October 2010, where the average was
€2.721, there was a decrease of -15,4%.

The mean total monthly earnings by form of financial
control of the enterprise and reference period is depicted
in Figure 11.

Figure
2.800

Alaypappa 11: Mégeg Mnwiaisg ZuvoAikég AmohaBEg katd Mopdr Owovopuol EAgyyou Tng Enuyeipnong kat Nepiodo Avadopdg
11: Mean Total Monthly Earnings by Form of Financial Control of the Enterprise and Reference Period
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Anaoyorodpevov Yaroaiiniov

Yopeova pe v EA 2014, o1 péoeg €TM01EG GUVOAMKEG

amoAafég Yoo TOVG  TANPOGC  OTOGYOAOVUEVOLS
vroAAAovg oviAOav oto €22.613 (Gvopeg €24.381 ko
Yuvoikeg €20.615). Y1 amolafég OVTEG

neptlappdvovtol kot amohaPéc emolwv un-otadepdv
emdopdTov Kot vrepopldv. Katd péco 6po, ta ot
un-otabepd emdopato avirbav ota €1.487 (Gvdpeg
€1.612 xou yovaikeg €1.345) kot ot anoraPéc vaepmpidv
ota €315 (Gvdpeg €382 kot yuvaikeg €238).

3.3.1. Kard Owovouikij Apactypiotyra

O TopéaG OIKOVOIKNG OpacTNPLOTNTOS LUE TIC YNAOTEPES
LEoES €TNOLEG GUVOAKES OMOAOPEG NTOV O TOUENS TOV
XpNUOTOTIOTOTIKOV Kot AcQoMoTIKOV
Apacmprotitov, pe €33.990 katd péco 6po (Gvdpeg
€40.292 kon yovaikeg €29.222).

3.3. Mean Total Annual Earnings of Full-time Employees

Data collected from the SES 2014, show that the mean
total annual earnings of full-time employees came up to
€22.613 (males €24.381 and females €20.615). These
earnings include annual irregular bonuses and overtime
earnings. On average, irregular bonuses were €1.487
(males €1.612 and females €1.345) and overtime earnings
€315 (males €382 and females €238).

3.3.1. By Economic Activity

The economic activity section of Financial and Insurance
Activities presented the highest level of mean total annual
earnings, with an average of €33.990 (males €40.292 and
females €29.222).
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Ot yapnAOTEPES LEGES ETNOLEG GUVOAKEG OTOAAPEG Yo
TOVg TANP®G OO OAOVIEVOVG VIOAAAOVG
mapatnpnOnkay otov  Ttopén  Awyeipiong Axivnng
TTeprovoiag, émov o pécog dpog Mrav €13.848 (Gvdpeg
€14.094 ko yovoikeg €13.539).

O apBuntiKdg PECOG OPOG TMV ETNCLOV GLVOAMK®OV
amoAdPOV KOTA OWKOVOWIKT dpacTnpldTTo. Kot (UL
eaivetol oto Atdypappo 12.

The lowest level of mean total annual earnings for full-
time employees was observed in the economic section of
Real Estate Activities, with an average of €13.848 (males
€14.094 and females €13.539).

The mean total annual earnings by economic activity and
sex are depicted in Figure 12.

Avdypappa 12: Méosg Etioieg Zuvohikég Anohafég katd Owovopwr Apacstnpémra kat Piie
Figure 12: Mean Total Annual Earnings by Economic Activity and Sex
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Mote:

Forthe description of the economic activity sections, referto Appendix|.

Ot vdAAnAotl otov Topén Twv Opuyeinv kat Aotopsiov,
EhaPav Tic ynAotepeg amoraPég oe etiola Un-otadepd
emoopato, pe péco opo €3.989 (Gvopeg €4.474 ko
yovaikeg €2.795).

O topéag pe TG YoOUNAOTEPESG Katd HEGO Opo AmOANPES
ce €moloL pPn-otabepd emdOpOTA  MTOV O TOUENS
AtnTik®V Kol YTOOTNPIKTIKGOV ApacTnplotitov, pe
péco o6po €487 to ypoévo (Gvdpec €309 won yvvaikeg
€694).

Tig ynAdtepeg amoraPég vrepopiodv Erafav vdAiniot
mov gpyaloviav o€ ApooTnNplOTNTEG XYETIKEG WUE TNV
AvOpomvn Yyeia ko v Kowvoviki Mepyvd, pe péco
0po €674 10 ypdvo (avdpeg €1.219 ko yovaikeg €502).

Or  younAOtepeg  €tnoleg  OMOANPES  VLIEPOPLOV
mapatnpnOnkay otov topéo TV  Emayyeluatikdv,
Emompovikég kar Teyvikéc Apactnprot)tov, Le HECO
0po €46 (avdpeg €49 kot yovaikeg €44).

3.3.2. Kara Erayysiuatixy Karyyopio

H emayyeluatikny kotmmyopio pe tic yniodtepec pEGEC
€TNolEG OUVOMKEG omolofés MTov To  AtevBuvtikd
Ytedéyn pe €60.712 (Gvopeg €63.414 Kor yuvaikeg
€50.880).

Employees in the section of Mining and Quarrying,
received the highest level of annual irregular bonuses,
with an average of €3.989 (males €4.474 and females
€2.795).

The section with the lowest level annual irregular bonuses
was the section of Administrative and Support Service
Activities, with a yearly average of €487 (males €309 and
females €694).

Employees in the section of Human Health and Social
Work Activities, received the highest level of overtime
earnings, with an annual average of €674 (males €1.219
and females €502).

The lowest level of annual overtime earnings was
observed in the section of Professional, Scientific and
Technical Activities, with an average of €46 (males €49
and females €44).

3.3.2. By Occupational Group
The occupational group with the highest level of mean

total annual earnings were Managers, with an average of
€60.712 (males €63.414 and females €50.880).




Tig yauniotepeg HéceS £TNOLEG GUVOMKES OTOAAPEG TIG
é\aPav ov Avedikevtol Epydreg, pe péco gmoio 6po
€14.176 (Gvdpeg €15.515 wan yovaikeg €12.898).

O apBuntikdg PECOG OPOG TV ETNCLOV GLVOMK®OV
OmOAUPOV KOTA ETOYYEAUATIKY Kotnyopio Kot @OAO
poivetal oto Atdypappa 13.
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Employees in Elementary Occupations received the
lowest level of mean total annual earnings, with an
average of €14.176 per year (males €15.515 and females
€12.898).

The mean total annual earnings by occupational group and
sex are depicted in Figure 13.

Figure

Aaypappa 13: MEosg Etrjoleg ZuvohwkEg AnoAafEg katd ErayyEdpankn Katnyopia kaw Qoo
13: Mean Total Annual Earnings by Occupational Group and Sex
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Tig yniotepeg etoleg oamolafés o€  un-otabepa
emdopoto Edafav to AtevBuvtikd Ztedéyn, pe péco
€610 0po €5.726 (Gvdpeg €5.971 kot yuvaikeg €4.833).

Tig younAdtepeg emoleg amoraPés oe un-otabdepa
emdopoto  €raPfav ot YmdAAnhot Ymnpeowdv kot
[oAMoewv, pe péco etoto 6po €674 (dvdpeg €766 Kot
yovaikeg €585).

O Xepiotég Mnyoavov Elafav tig yniotepes amoraPés
VIEPOPLOY, UE PEGO €GO Opo €793 (dvdpeg €815 kot
yovaikeg €589).

Tig youniotepes katd péco O6po amoAaPés LVIEPOPLOV
éaPe M emoyyelpotiky kamyopio tov Eidikevpévov
Epyatdv I'ewpyoxtnvotpopiag, pe péco etoto 6po €71
(Gvdpeg povo €71).

3.3.3. Kara Hlukiaky Oudoa.

H nlwokn opdda pe tig YnAdtepsg UEGEG ETNOEG
GUVOAIKEG amoAOPEC NTay avTh oV TEPAApPave Gtopa
niiag 50 — 59 ypovav, pe péco 6po €26.831 (Gvdpeg
€29.995 ko yuvaikeg €23.005). H opdda avtr €hofe Kot
TIG YNAOTEPEG AMOAAPEC VIEP®PLADV, LE ETNOL0 HEGO OPO
€386 (Gvopec €469 ko yuvaikeg €287), xabodg emiong
Kol TG YnAotepeg omohoPés o€ €Thola Un-otadepd
emdopoto, pe péco O6po €1.782 (dvopeg €2.002 o
yovaikeg €1.517).

The highest level of annual irregular bonuses was received
by Managers, with an annual average of €5.726 (males
€5.971 and females €4.833).

The lowest level of annual irregular bonuses was received
by Service and Sales Workers, the annual average being
€674 (males €766 and females €585).

Machine Operators received, on average, the highest level
of overtime earnings, with an annual average of €793
(males €815 and females €589).

The lowest level of overtime earnings was received by the
occupational group of Skilled Agricultural Workers, with
an annual average of €71 (males only €71).

3.3.3. By Age Group

Employees aged 50 — 59 years old, received the highest
level of mean total annual earnings, with an average of
€26.831 (males €29.995 and females €23.005). This age
group also received the highest level of overtime earnings
with a yearly average of €386 (males €469 and females
€287), as well as the highest level of annual irregular
bonuses, with an average of €1.782 (males €2.002 and
females €1.517).




H opdda vrodiov kdto tov 20 ypovdv, Elofe Tig
YOUNAOTEPEG HECEG €TNOLEC GLVOMKEG amoAaPéc, e
péco opo €10.849 (Gvdpeg €12.027 wor yvvaikeg
€9.651). H opéda ovty éEraPe emiong kol TIg
YoUnAOTepeg  amoAaPéc oe  emol  pun-otabepd
emdopoTo, pe péco etoto 0po €362 (avdpeg €511 xo
yovaikeg €211) xor Tig YounAdTEPEG UEGEC ETNOLES
amolafég vepmpldv, pe péco 0po €155 (dvopeg €83 ka
yovaikeg €227).

O apBuntiKdg PECOG OPOG TMV ETNCLOV GUVOAMK®OV
amoAaPdv KoTd NAKLOKT opdada kKot GOA0 Qaivetal 6To
Atdrypappo 14.
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Employees under 20 years old, received the lowest level
of mean total annual earnings, with an average of €10.849
(males €12.027 and females €9.651). This age group also
received the lowest level of annual irregular bonuses, with
an average of €362 (males €511 and females €211) and
the lowest level of annual overtime earnings, with an
average of €155 (males €83 and females €227).

The mean total annual earnings by age group and sex are
depicted in Figure 14.

Figure
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14: Mean Total Annual Earnings by Age Group and Sex
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3.3.4. Kara Awgpkeia Yrypeoiag otnyv Enyyeipnon

Tig ynAOtepeg péceg €TNOLEG GUVOAMKEG  AmOANPES
éhaPav vrdAinior mov elyav mépav twv 30 ypoéVeOV
vnpeciog oV enyeipnon 6mov epydaloviav, pe pEGO
opo €37.402 (Gvdpeg €37.170 kon yvvaikeg €37.811). H
S opada vmaAAqAov  €lafe Kol TG YnAOTEPES
amolaPég og un-otadepd etiolo emdOUATO, LE LEGO OPO
€2.695 (avopeg €2.611 xor yvvaikeg €2.842), kabng
emiong Kot TIg YNAGTEPEG OMOAAPEG VIEPOPLDV, [LE LEGO
€TNG10 0po €414 (Gvdpeg €489 kot yovaikeg €281).

Tig younlotepeg péceg €TNOEG OCLVOMKEG OmOANPES
éhapav vaAAniol pe Ayotepo amd 1 ypdvo vanpeciog
oV entyeipnomn omov epydlovtav, pe péco 6po €15.555
(Gvdpeg €16.793 kar yovaikeg €13.996). H opdda ovtn
éhaPe emiong kan Tig younAoTepeS amolufé o eTNOLO
pun-otafepd emddpata, pe péco opo €676 (avdpeg €740
Ko yovaikes €595).

Tig yapnAdtepeg amoAaPés vepwpLdY Eafe 1 opdda pe
10-14 ypoévwo. vnpeciog otV emyeipnon, Pe €INOL0
péco 6po €261 (avdpeg €311 Kot yovaikeg €207).

O apBuntikdg PéEcOg OpOG TMV ETNCLOV GLVOAMKOV
amoAAPOV KOTA SLAPKELN VANPEGING GTIV EMYEIPTON KoL
@OLo paiveton oto Atdypappa 15.

3.3.4. By Length of Servicein the Enterprise

The highest level of mean total annual earnings was
observed for the group of employees with more than 30
years of service in the enterprise, with an average of
€37.402 (males €37.170 and females €37.811). This group
of employees also received the highest level of annual
irregular bonuses, with an average of €2.695 (males
€2.611 and females €2.842), as well as the highest level of
overtime earnings, with an annual average of €414 (males
€489 and females €281).

The lowest level of mean total annual earnings was
observed for the group of employees with less than one
year of service in the enterprise, with an average of
€15.555 (males €16.793 and females €13.996). This group
of employees also received the lowest level of annual
irregular bonuses, with an average of €676 (males €740
and females €595).

The group with 10-14 years of service in the enterprise
received the lowest level of overtime earnings, with a
yearly average of €261 (males €311 and females €207).

The mean total annual earnings by length of service in the
enterprise and sex are depicted in Figure 15.
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Figure

Lréypappa 15: Méosg Exrioies Zuvolkés AnoAapés kard Audprela Yrnpeoiag otnv Emeipnon kot QiAo
15: Mean Total Annual Earnings by Length of Service in the Enterprise and Sex
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3.35. Kard
Méppwaons

Avoraro  OQloxiypouévo  Emimedo

H o gda mo v élaPe T ynho apeg péceg €mOLES
GUVOAIKEG omolaféc Mtav M opdda pe tprroPadpia
exmaidevon Sidpkelog peyodvtepng amd 4 yxpdvia, e
péco opo €37.057 (Gvdpeg €42.631 o yvvoikeg
€31.418).

Tig yopnAotepeg, KOTA HEGO OPO, ETNOCLEG GUVOMKEG
amohofég Elafav vmdiAniot pe Poowkr| exkmaidgvon, pe
péco opo €15.580 (Gvopeg €16.699 ko yvvaikeg
€13.427).

Tig ynAdtepeg oamoAufés o€ emown  pun-otadepd
emdopoto, Elofov  vmoAAndot  pe  tprroPadpie
ekmaidevon dibpkelog peyoalvtepng amd 4 ypdvia, pe
péoo 6po €3.094 (Gvdpeg €3.740 war yvvaikeg €2.441).
Tig yapnrotepeg amohaPéc oe etfown  un-otadepd
emdopoto Elafov vmdAiniot pe Pacikn ekmaidevon, e
péco 6po €752 (Gvdpeg €729 ko yovaikeg €796).

Tig ynhdtepeg etmoleg amoraféc vmepopudv Erafav
voAAniotl pe Pacikn ekmaidevon, e péco €tolo Opo
€475 (Gvdpeg €497 ko yovaikeg €430). Tig yopnAdtepeg
AmoA0BEG VIEPMPLOV Yo TO £T0C, EAaPav vIAAANAoL, e
Tprtofadpe ekmaidevon péxpt 4 xpovio, pe HEGO Opo
€198 (vdpeg €252 kou yvvaikeg €148).

O oaplBuntkds HECOS OPOG TMV ETNOLOV GLVOAKMV
omoAdPdV  KaTd ovOTITO  OAOKANPOUEVO  EMIMESO
HLOPO®ONG Kot VA0 Qaivetat 6to Atdrypappo 16.

3.3.5. By Highest Completed Level of Education

The group of employees with tertiary education of more
than 4 years, received the highest level of mean total
annual earnings, with an average of €37.057 (males
€42.631 and females €31.418).

Employees with basic education received, on average, the
lowest level of mean total annual earnings, with an
average of €15.580 (males €16.699 and females €13.427).

Employees with tertiary education of more than 4 years,
received the highest level of annual irregular bonuses,
with an average of €3.094 (males €3.740 and females
€2.441). The lowest level of annual irregular bonuses was
received by employees with basic education, with an
average of €752 (males €729 and females €796).

Employees with basic education, received on average the
highest level of overtime earnings, with an annual average
of €475 (males €497 and females €430). Employees with
tertiary education up to 4 years, received the lowest level
of annual overtime earnings, with an average of €198
(males €252 and females €148).

The mean total annual earnings by highest completed
level of education and sex are depicted in Figure 16.
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3.3.6. Kara Mopgij Owovouikov Eiéyyov Emyeipnong

Xe EMYELPNOEI/OPYAVIGUOVS OOV AOKEITAL 101mTIKOG
éleyyog, 0 HEGOG OPOC TV ETHGLOV  GUVOAMK®V
amorofav aviibe ota €20.586. O avtictouyeg
amoraPés yio to 2010 Arav €21.655, onpewdvovtog
peioon g taéng Tov -4,9%.

AvtioTtoa, Yo EnYEPNCEL/OpYOVIGHODS OOV OGKEITOL
dnuoolog  éAheyxoc, oL pécec pnviaiec  GLVOMKEG
amoraPés aviABav oto €29.947. Xe cvykpion pe TO
2010, 6mov o péoog emotog Opoc Mrav €34.872,
mopatnpnOnke peimon g tééng Tov -14,1%.

O pécog 6pOc TOV ETHCLOV GUVOMK®V OTOAAP®OV KATE
LOPPY] OLKOVOUIKOV EAEYYOL TNG EMLYEIPMONG KoL €TOG
avapopdg eaivetar oto Awdypappa 17.

3.3.6. By Form of Financial Control of the Enterprise

The average total annual earnings for
enterprises/organisations with private control were
€20.586. For 2010, the corresponding level of earnings
was €21.655, meaning that there was a decrease of -4,9%
in the overall level of earnings.

For enterprises/organisations with public control, the
average total annual earnings came up to €29.947. In
comparison with 2010, where the average was €34.872,
there was a decrease of -14,1%.

The mean total annual earnings by form of financial
control of the enterprise and reference year is depicted in
Figure 17.
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Figure 17: Mean Total Annual Earnings by Form of Financial Control of the Enterprise and Reference Year
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3.4. Xaopa Aporpedv Metald Tov Avo Dviov

Xopewva pe v EA 2014, 1o ybopo apolpdv peta&d
avOPOV KOl YOVOIKOV MG TOGOGTO TOV OTOAAPOV TV
ovop@dV, OTO GUVOAO TMOV OIKOVOUIK®OV TOUEDV KoL
emayyeludTov mov kaAdmTeL N Epgvva, Nav 12,7%.

Yrg pikpéc emyepnoelg 1-9 vmoAniov Topotmpnidnke
WIKPOTEPO YACHO OTIS OPOBEG amd TIG UEYUADTEPEG
emyepnoelg 10 ko mALOV VTOAMA®V, L€ TOGOGTO
11,3% évavnt 14,4%. A&iler vo onuewwBel 611 Yo
OKOMOVG GUYKPIONG LE TO OTOLKEID TOL ONUOGLELOVTUL
amd v Evpornaiky Tratiotikn Ymnpeoio (Eurostat),
VIAPYEL KOWAG 0ptopdg v OAa ta Kpdtn-MéAn, Baoet
TOV 0mOioL TPEMEL VoL ANPOoVY vITOYN podvo To oTotYKElD
oV apopovdy emyepnoels pe 10 M mePLoGOTEPOLG
VTOAAMAOLG Kol Ol OIKOVOIKEG dpactnpotnteg "B-S"
ekt6c tov "O" pe Pdon 10 cHoTNHO KOIKOTOINONG
owovopkav dpactnpothtov NACE Avab. 2 (deg
Hoapdapmpa D).

To ybopa apopdv peta&d avipdv Kol YOVOUIKOV ®G
m0G00TO TV amoAdPdV TV avipdv Kotd péyebog
emyeipnong, eaiverar oto Adypapya 18.
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3.4. Gender Pay Gap

According to the SES 2014, the gender pay gap as a
percentage of the earnings of males, for the total of the
economic sections and occupations covered by the survey,
was 12,7%.

In small enterprises with 1-9 employees the gender pay
gap was smaller than that of enterprises with 10 or more
employees, with a percentage of 11,3% and 14,4%
respectively. Please note that for the purpose of
comparison with the data published by the European
Statistical Office (Eurostat), there is a common definition
for all Member-States, according to which, only data
concerning enterprises with 10 or more employees and
economic activities "B-S" excluding "O" of the NACE
Rev. 2 economic activities classification system, should
be taken into account (see Appendix I).

The gender pay gap as a percentage of the earnings of
males by size of the enterprise, is depicted in Figure 18.

Figure
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18: Gender Pay Gap as a Percentage of the Earnings of Males by Size of the Enterprise
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270 GUVOAO TMOV OWKOVOUIKAV JpOCTNPLOTHTOV OV
KaAOTTEL 1| EpEVVO Kat Yio OAoL Ta pHeYEDN emyEpNoE®Y,
N EMOYYEALOTIKY] KOINYOPlol HE TO UEYOAVTEPO YAGLO
apolpdv  peTa&d avdpdV KOl YOVOIKOV, NMTOV 1
katnyopia. tov Ewdwkevpévov Teyvitdv pe m0c06TO
25,51%. H xomnyopia pe 1o pkpdtepo ybopa apoav
nrav avt) tev IIpocovtovywv pe 1ocooto 1,87%.

To ybopa apopdv peTa&d avopdV KOl YOVOIKOV ®G
moc0otd TV amolafdv  TOV  avdpdvV  KaTd
emayyelLaTikn katnyopio, aivetar 6to Awrypoppo 19.

For all economic activities covered by the survey and all
enterprise sizes, the occupational group with the highest
gender pay gap, was that of Craft Workers, with a
percentage of 25,51%. The smallest gender pay gap was
observed for the occupational group of Professionals, with
a percentage of 1,87%.

The gender pay gap as a percentage of the earnings of
males by occupational group, is depicted in Figure 19.
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Figure

19: Gender Pay Gap as a Percentage of the Earnings of Males by Occupaticnal Group
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4.1.

4.2.

Opiopoi

Méosg Qpurics Amohaféc Ymorliqrlov — Ou péoeg
axafdpioteg amohafés ovd dpa Tov TANPMONKE O
VAAANAOG (gite glvan mMANpmg anacyolobuevog gite givar
UEPIKADG ATAGYOAOVUEVOC), KATE TO UNVO AVOPOPAG TOV
OxtoPpiov, 2014. Ilpoxvmier omd TN OSwipeon TV
axafdaploTOV  GUVOMK®OV  amoAofdv Yy TO  pfAva
avapopis, He ToV oplipd TOV ®POV TOL TANPOONKE O
VIAAANAOG Yo TV 1810 TEpiodo.

Méosg Mnvwisg Xovolkés Amoraféc IMhpog
Anaocyorodpevov Yroiiiov — H petafint) ovt
KOAOTTEL 0KOBAPIOTEG TANPOUES G XPNLOTO TOV EYLVOV
o€ TMPWOS ATOTYOLODUEVODS VTOALNAOVS KOTO TO UV
avopopds, Ttov Oxtdfpio tov 2014, mpwv  yivovv
APALPECELS Y10. POPO EICOONUOATOG KOl TOUEIN KOWVOVIKOV
EIGPOPMV. Zg TEPMTDOOELS OTOV VTAAANAOL TANpDONKOVY
pewopévo  wobd  Adyow  omovsiog, Tt0  mOod
OVOTPOGOPUOCTNKE £TCL MOTE VO OVTUIPOCHOTEVEL £Val
OAOKANPO UHAVE KAVOVIKNG €pyaciog Tov vrorliniov. o
ToV €VPL MNUOGIO TOUEN, Omd TIC PNViieg amoAaPés Exovv
apapedel o1 ATOKOTES Y1 EKTAKTN APOPOAOYNT EIGPOPE
Kot Yo Lelmon amolafov.

Ot ovvolkég unviaieg anohaPéc mepilaufavovy O e TIG
TANpouég mov avoagpépoviar oto ufiva Oxtofpro 2014
(axépo Ko av mpoypatorominkay eKTog TG TEPLOSOL
avaeopag), TANPOUES Yo vIepopies, emdopata Papdiog,
OLOOIKNG epyaciag, VOXTEPIVIG epyaciog Kol epyaciog Ta
caffatokvplaxa, mpoundeleg, TANPOUEG Yo SLOKOTY|
gpyaciog TOv KOAOTTOVIOL TANPMG amd TOV €PYOdOTN,
OIKOYEVEWOKA €MOONOTO Kot GAAN QULOS®PNUOTO 7OV
kaBopiloviol amd cuALOYIKES GVUPACELS 1| CLUE®VOVVTOL
oe ebehovrikn Pdon, TANPOUES OE  OMOTOUIEVTIKA
TPOYPAUUATE VTEP TOV HGOMTOV KOl YEVIKA, EMOOUATO
KOt QULOSMPNUATO TOV TANPAOVOVTOL TaKTIKG O KGAOE
epiodo TANPOUNAG OKOUO KOL OV TO TOGO OL0QEPEL OVE

pva.

4.1.

4.2.

Definitions

Mean Hourly Earnings of Employees — The average
gross earnings per hour, paid to the employee (full-timer or
part-timer) during the reference month of October 2014.
This is derived from total gross earnings for the reference
month divided by the number of hours paid during the
same period.

Mean Total Monthly Earnings of Full-time Employees
— This variable covers gross remuneration paid in cash to
full-time employees during the reference month of October
2014, before any tax deductions and social security
contributions. In cases where the employees were paid a
reduced salary due to absence, the amount was adjusted
accordingly in order to represent a full month of regular
work of the employee. In the broad public sector, the
deductions for special contribution and earnings reductions
have been deducted from monthly earnings.

Total monthly earnings include all payments relating to the
month of October 2014 (even if paid outside the
representative month), payments for overtime, shift work
premium, allowances for team work, night work, weekend
work, commissions, payments for periods of absence and
work stoppage paid for entirely by the employer, family
allowances and other gratuities in cash fixed by collective
agreements or voluntarily agreed, payments to employees’
savings schemes and in general, bonuses and allowances
paid regularly in each pay period even if the amount varies
monthly.




4.3.

4.4.

4.5.

Ot ocvvolikég pnviaieg omolaPég dev mepilaufidvovy
TANPOUEG OV £yvaV KOTA TO UAVO ovapopds, Tov
Oktofpn tov 2014, oAAd ovagépovior og  OALEG
TEPLOSOVG, TANPOUES Y1 TEPT0S0 AMOVGIOG TOV £YVaV UE
pelwpévn avtiebio, TAnpopéc o €idog, EMOTPOPEC M
TANpopég Yoo £€0da Ta&diov, dpovig KAT., TANPOUES
v €080 TOL GLUVOEOVTAL [E TNV AOKNON TNG EPYACiNG,
emOOUOTO Yoo  povywopd N epyodeion  gpyaoiag,
Osopobetnuéva  owoyevelokd EMSOMOTO  KOL  YEVIKG,
QULOdOPNUATE KoL EMOOUOTO TTOVL Jev katafdliovial
ovoTHpoTIKG o€ Kabe Tepiodo wicdodoaiag.

Méoeg Mnvwoieg Amoraféc Ymepoprov IMipog
Araocyorodpevov Yroiiov — To 1ocd tov anolafov
mov  TANPpOONKE o  TANPOG  OTOCKOAOVUEVOLG
VIOAANAOVG Yo LIEp®PiEG TOL Eyvav KOTE TO UAVO
avoeopds, Ttov Oktdfpn 7tov 2014, TlepthopPdver
OAOKANPT TNV TANpOUR Kot Oyt HOVO TO TOGO TOL
TANPOVETAL EMTAEOV TNG KAVOVIKTG @plaiag avtipctiog.

Méosg Mnwvwaies IIinpopéc yw Bapdwe IMipog
Anacyorodpevov Yraiiov — Ot €101Kég TANPOUEG
mov &ywav yo Bapdia, vuyxtepviy gpyacio M epyocio
capfatokvplaxov, péco otov Oxtdfpn tov 2014, 6mov
avt N epyacia de Bewpnbnke viepwpilakxy|. To Tocd mTov
neplapPdaveror  eivar 1o emmAéov  emidopa MM
GUUTANPOUOTIKY TANPOUN TOL YIVETOL Y10 TETO0V €Id0VG
gpyacio Kot Oyl M GUVOMKY] TANPOUN YO TIC OPEG TNG
gpyaciog pe Bapdua.

Méoeg Emioweg Zvvohkés Amorafés Ipog
Anaoyorodpevov Yrolliov — Avty n petofint
KoAOTTEL aKOOAPIOTEG TANPWUES o€ YpHiLaTo. Kol o€ E00G
mov  mwpobnkav g mThjpwc  amacyoloduevovg
vroddiovg Katd 1o €t0g avogopdg 2014, mpwv yivouv
APALPECELG Y10. POPO ELGOOTUATOC KO TOUEIN KOWVOVIKOV
EICQPOPMV. L€ TEPWMIMOEL; OmMOL  VWAAANAOL  dev
Tpobnkav yo gpyacioc evoc olOkANpov £tovg AOY®
OmoVoiag, TO MOGO OAVOTPOCUPUOCTNKE £TOL (DOTE VO
OVTITPOCHOTEVEL £VOL OAOKANPO YPOVO KOVOVIKTG EPYACIOG
oV vroAARAov. T to v eupd dNpd ao o o, and TIg
emotleg omorafés €xovv agoapedel or amoxomég Yo
£KTOKTY] 0POPOAIYNTN ELGPOPA KO Y10, LEION ATOAAPDV.

Ot cvvolikég etnoleg amolafés meptloufavovy Oleg TIC
TANPOUEG TOV AVOPEPOVTOL GTO £T0G avapopdg 2014.
AVTO KOAOTTEL OAES TIG KAVOVIKES TANPWLES TTOV YivOvTOL
oe k@Be meplodo mANPOUNG, TANPOUEG Yo LIEP®PIES,
emdopoto  Papdiag, opadKNg epyaciog, VUYTEPVNG
gpyaciog, epyoociog to ocopPartoxvploko, mpoundeiec,
EMOOLOTO KOl GIAOS®PNUATE TOV TANPOVOVTIOL TOKTIKA
ce KO0Be mepiodo MANPOUNG OKOUO KOL OV TO TOGO
Stapépetl ava pnva, TANPOUES Yo S10KOT EPYAGING TOV
KOAOTTOVTOL TANP®G amd TOV €PYOdOTIH, OKOYEVELOKE
emMAOOTO KOt GALa Priodmpnpoto Tov kabopilovrotl amd
GUAAOYIKEG GUUPACEL 1| CLUUE®VOVVTOL GE €DEAOVTIKT
Baom Kol TANPOUES GE UTOTAUEVTIKG TPOYPAUUATO VITEP
TOV oHOTOV.

Emmdéov, o1 cuvolikég etnoteg amolafég mepidoufavooy
u-0talepd. emdouaTo, kai PIAOOWPHUATO. TO. OTOL0. OEV
TANpGOVOVTOL TOKTIKG oe kabe mepiodo mAnpoufg (13%
weboc, 14° eboc, priodmpnuate 6To TEA0g ToL YPOVOU,
EMOOUOTO  TOPAYOYIKOTNTAG, EMOOUATA  SOKOTOV,
QULOdMPAUOTO OPUENPETNONG, KAT.), Kabd¢ emiong Kot
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4.3.

4.4.

4.5.

Total monthly earnings exclude payments made during the
reference month of October 2014, but relating to other
periods, payments for periods of absence paid by the
employer at a reduced rate, payments in Kkind,
reimbursements or payments for travel, subsistence, etc.,
expenses incurred in carrying out the employers business,
allowances for work clothes or tools, statutory family
allowances and in general, periodic bonuses and gratuities
not paid regularly at each pay date.

Mean Monthly Overtime Earnings of Full-time
Employees — The amount of overtime earnings paid to
full-time employees for overtime hours which occurred
during the reference month of October 2014. The full rate
is counted, not just the premium element added to the
normal hourly rate.

Mean Monthly Payments for Shift Work for Full-time
Employees— This relates to the special premium payments
for shift work, night work or weekend work, made for the
month of October 2014, where these were not treated as
overtime. The amount included is the premium element or
supplementary payment, not the total payment for such
shift work.

Mean Total Annual Earnings of Full-time Employees —
This variable covers gross remuneration in cash and in
kind paid to full-time employees during the reference year
of 2014, before any tax deductions and social security
contributions. In cases where the employees were not paid
for a full year due to absence, the amount was adjusted
accordingly in order to represent a full year of regular
work of the employee. In the broad public sector, the
deductions for special contribution and earnings reductions
have been deducted from annual earnings.

Total annual earnings include all payments relating to the
reference year 2014. This covers all regular payments that
are paid in every pay period, payments for overtime, shift
work premium, allowances for team work, night work,
weekend work, commissions, bonuses and allowances paid
regularly in each pay period even if the amount varies
monthly, payments for periods of absence and work
stoppage paid for entirely by the employer, family
allowances and other gratuities in cash fixed by collective
agreements or voluntarily agreed, payments to employees’
savings scheme.

Furthermore, total annual earnings also include irregular
bonuses and allowances that are not paid in each pay
period (13" salary, 14" salary, end year bonuses,
productivity bonuses, holiday bonuses, retirement bonuses,
etc.) as well as payments in kind during the reference year,
where the value of all goods and services made available to



opoféc oe eidog Katd TN SPKEL TOV £TOVG AVAPOPAG,
omov AopPaveton vwoyn n afio Tov ayobdv Ko
VINPECLOV to  omolo yivovtor Swbécipuo  GTOLG
VToOAANAOVG  péom MG emyyeipnong  (mpoidvia  TNg
emyeipnong, avtokivta TG €Taupicg Kot - Kvntd
AEQ®VO, KAT.).

4.6. Emiown Mn-Xtafepa Emdopata pog
Anaoyorodpevov Yroiiiov — Avt) n petofint
neplapPdvel  @uhodwpnpata Kol emdOpOTO. TOL  OF
didovtar og kGe mepiodo mAnpwung, omwg o 13% 1 14
moBoc, emdopato  Swkommv, Tpwnvwic 1 ETfoln
euodopnuate, @rodopipata mov  Pacilovior oty
TopAy®mYKOTTOL 1 oty emitevén mpokabopiouEvev
oTOY®V TG gTotpiog, PpaPeia yioo avayvoplorn epyaciog
TOV VTOAANA®VY, KiNTpa Y10 TPOGANYT VEOV VTOAATA®V,

QUOSOPNUATE  YlO.  CPUANPEINCT, 1N OTOY®PNOoN
VRLOAANA®V, KAT.
4.7. Emioieg Amoraféc Yrepoprov Mpog

Araocyorodpevov Yrorijlov - To 1066 tov amolafdv
mov  TANpOONKE o TANPOG  OTOCYOAOVUEVOLG
VTOAAMAOVG Ylo. VTEpOPiEG TOL £YvoV KOTA TO £TOG
avoopds 2014. Tlepthapfdver oAOKANPN TV TANPOUN
Kot Oyt POvVo 10 MOGO MOV TANPAOVETOL EMITALOV TNG
KOVOVIKNG avTyodiog.

4.8. Owovopkn] Apastypétyta — H «dpuo owovopkn
dpaompotnta ¢ emyyeipnong. H kwdwonoinon twv
OLKOVOUIK®OV dpacTnplotTev Pociotnke 610 X0oTnpd
Ta&wopnong Owovopkov — Apaoctnprotitov  NACE
Avaf.2 g Evponaikig Evoonc.

4.9. Mopon OwovopkoV Eréyyov Emygipnong — Auikpion
peta&d «Anuociov Eréyyou» kar «Iduwticod EAéyyov»
mg emyeipnong. H mpodtn Komnyopio woydel og
TEPMTAOCEL; OMOL  LEApPYeL peyordtepn amd  50%
KupLOTNTO/1310KTNGlo TG EMyeipnong amd To SNUOGLO Kot
n Ogbtepn Katnyopic GE WEPUTTMOEL OTOV VIAPYEL
peyaddtepn  amd  50%  wkvpudtnTo/idioktnoio  Tng
emyeipnong and Tov WwTIKO TopEa.

Ilepmmtdoelg 6mov 1 KvproTTa/wdoktnoio eivar ion
peta&d dnuociov kot Wwwtikov topéa (50/50 éleyyoc)
glvoan omdvieg omv wpdén. Tétoeg mepumtdoES, OV
VIAPYOVV, KATOTAGGOVTOL 6ToV «Id10TiKd EAeyyon.

4.10.IMMpog Artacyorovpevor Yrariinior — YndAiniot tov
0molmV 01 KAVOVIKEG MPES epyociog efval avtég mov £xovv
cupemVNOel cuALOYIKE M givar ot cuv)BEL Dpeg epyaciog
oV enyeipnon, akdpa Kot ov To GVUPOANo Tovg Stopket
MyoTepo amod Eva povo.

4.11. Mepikadg Amaoyorodpevor Yadiinior — YadAAnAot Tov
gpydlovton Alydtepeg MPEg OMO TIG KOVOVIKEG (OPEG
£pyaciog TOV TAPOG ATAGYOAOVUEVOV VITAAANA®V.

4.12 Hhkia — Yroloyiletor @ 1 S10popd ToV £T0VG Avopopdg
(2014) w1 Tov £TOVG YéVVNONG.

4.13. Avapkero Yanpeoiog atnv Emyeipnon — O apBuog tov
ovurinpouévov ypovov vanpeciog oty emyeipnon. H
GUVOAIKT ddpKeLln vanpeciog KAADTTEL TNV TTEPI0d0 and
™ OTWU| 7oL O VIOAANAOG TpooAnednke otV
emyeipnon.
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employees through the enterprise is taken into account
(company products, company cars and mobile phones,
etc.).

4.6. Annual Irregular Bonuses of Full-time Employees —
This variable covers bonuses that do not occur each pay
period, such as 13" or 14™ month salary, holiday bonuses,
quarterly or annual company bonuses, productivity
bonuses depending on pre-set targets, employee
recognition awards, recruitment incentives, leaving or
retirement bonuses, etc.

4.7. Annual Overtime Earnings of Full-time Employees -
The amount of overtime earnings paid to full-time
employees for overtime hours which occurred during the
reference year of 2014. The full rate is counted, not just the
premium element added to the normal hourly rate.

4.8. Economic Activity — The main economic activity of the
enterprise. The classification of the economic activities
was based on the NACE Rev. 2 Classification of Economic
Activities System, of the European Union.

49. Form of Financial Control of the Enterprise —
Distinction between “Public Control” and “Private
Control” of the enterprise. The first category refers to cases
where public ownership is more than 50% and the second
category to cases where private ownership is more than
50%.

Balanced public and private ownership (50/50 shared
control) is very rare in practice. Such cases, if they exist,
are classified under “Private Control”.

4.10.Full-time Employees — Employees whose normal
working hours are the same as the collectively agreed or
customary hours worked in the enterprise, even if their
contract is for less than one year.

4.11.Part-time Employees — Employees who work fewer
hours than the normal working hours of full-time
employees.

4.12. Age — The difference between the reference year (2014)
and the year of birth.

4.13.Length of Service in the Enterprise — The number of
completed years of service in the enterprise. The total
length of service relates to the period since the employee
joined the enterprise.



4.14.YankootnTe, —

AwKomég 6TV VINPEGiK TOL VIAAANAOV peyahvTEPES amd
1 xp6vo cvveyopevng ddpkelag (av £ywvav), aeotpédnikay
amd TN OLVOMKN OJldpkelo vanpeciog. Av  vanpyov
EMYEPNOEL; TOL CLYYOVELTNKAY 1 Omov vanp&av
oAAOyéG otV 1010KTNCIl0 HE TO TEPAGHO TOV YPOVOV, 1|
duapkela, vaNPEGiag TOV VIOAANAOL KOTOYPAPNKE OTMG
vt vroloyicOnke and v o TV emyeipnon.

H voppun vmnkodémmto tov  Kabe
vrdAAniov. Tivetor Swywplopds o€ VIOAARAOVG HE
Kvumplokn  vankodmta Kot VIOAARAOVLG  pE  GAAN
vankootta. H dgdtepn katnyopia pmopet va Sroyowpiotel
Kol ©6€  VWOAA)AOVG pHE  LANKOOTNTO YOPDV  TNG
Evponaikng Evoong kot vtaAAAovg pe vnkodtnTo amod
TPiteg YDPEG.

4.15.Enayyehpa - To endyyehpo mOv 0GKOVGE O LILAAANAOG

Katd Vv 7mepiodo avapopds tov Oktdfpn, 2014. H
Kodikomoinomn tov emayyelpdtov Pacictnke oto Aebvég

Yvomua  To&wounong Erayyeipdtov 1SCO-08 tov
Aebvovg I'pageiov Epyaciag (ILO).
Exnoudevopevor kot pabntevopevor  vwdAiniotr  mov

gpydlovtav otmv emyeipnon, Kodikomrombnkov oto
eMayyela 610 0moio TuYyavay ekmoidevons. Ot EmoTaTEG
KodtKomombnKav eniong 610 EXAYYEALO TOV VTOAANA®Y
7oV emEPAETOV.

4.16.Avodtato Oloxkinpopévo Eminesdoo Mopowong — To

EMIMEDO YEVIKNG, EMOYYEALOTIKNG 1| AVOTEPNG EKTAIOELONG
7ov €afie 0 VIEAAANAOG KoL OAOKANPWGE e EmiTvyiaL.

H kodikomoinomn ywo ™ petopinty avtr, Pacictke oto
Aebvéc Zhompa Ta&wvounong yio tv Exnaidevon, 2011
(ISCED 2011).

4.17 Xaopo. Aporpodv Metald Tov Avo ®viov — H dapopd

petaéd tov akafdpioTev oploinv arolafdv Tov avépov

KOl TOV  YOVOIKQOV, EKQPUCUEV] ®G TOGOCTO TOV
akofdpotov  opwiov amoidfdv TtV oavdpov. Ot
akoBdpoteg  opales  amoraPés  mepilapPdvovv TG

amoAaPég vmepOPLOV Kot dgv mEPAOUPAVOLY TIG Un-
TOKTIKEG TANPOULEC.

Xtov vroAoylopd TOV YOGLOTOG apomv,
nepiiapupdvovionr  6Aot ot vmdAAnAotr (gite  TANPOG
amooyolodpevol  €ite  UEPIKAOG  OTOGYOAOVUEVOL),

aveldpnTo. OmO TIC KOVOVIKEG MPES €PYUCING TOVC.
EmwAéov, otov vmoloywoud mepirappdvovrar OAec ot
emyelpnoelg ne 1 1 teplocdTEPOLS VITAAAGAOVG.

No onueiofel ott puéypt otyung, m pebodoroyio g
Eurostat (Evponaikn Ztotiotikny Yanpeosio) yio 1o ydopuo
apotfov petaé&d tov 300 EOA®V TEPIAAUPAVEL HOVO TIG
emyepnoeg pe 10 ko mAéov vmaAAniovg eved AapPdvet
VITOYN PUOVO TIC OIKOVOLIKES dpaoTtnprotnteg "B-S" ektdg
tov "O" pe Bdon T0 GVOTNHO KOSIKOTOINGTG OIKOVOULKMV
dpaotnprotntov NACE Avaf. 2 (6eg Iapdaptnpa I).
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Career breaks of more than 1 year of continuous duration
(if they occurred), were subtracted from the total length of
service. Where enterprises had been merged or there had
been changes of ownership through the years, the length of
service was recorded as counted by the enterprise.

4.14. Citizenship — The legal nationality of each employee. The

variable identifies between employees with Cypriot
citizenship and employees with foreign citizenship. The
second category can be divided into employees with
European Union citizenship and employees with
citizenship from third countries.

4.15.Occupation — The occupation of the employee during the

reference month of October 2014. The classification of the
occupations was based on the International Standard
Classification of Occupations ISCO-08 of the International
Labour Office (ILO).

Trainees or apprentices with an employment contract, were
classified in the occupation for which they carried out their
apprenticeship or training period. Foremen were also
classified in the occupation in which they supervised.

4.16.Highest Completed Level of Education — The level of

general, professional or higher education which the
employee has received and has successfully completed.

Classification for this variable was based on the
International Standard Classification of Education, 2011
(ISCED 2011).

4.17.Gender Pay Gap — The difference between the gross

hourly earnings of male employees and gross hourly
earnings of female employees as a percentage of the gross
hourly earnings of male employees. Gross hourly earnings
include paid overtime and exclude non-regular payments.

All employees (whether full-time or part-time) are
included in the calculation of the gender pay gap,
irrespective of their normal hours of work. Also, all
enterprises with 1 or more employees are included in the
calculation.

Please note that up to date, the methodology of Eurostat
(European Statistical Office) for the gender pay gap
includes only enterprises with 10 or more employees and
economic activities "B-S" excluding "O" of the NACE
Rev. 2 economic activities classification system (see
Appendix I).
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HOAPAPTHMA |

HEPITPA®H TOMEQN OIKONOMIKOQN

APPENDIX |

DESCRIPTION OF ECONOMIC ACTIVITY

APAYTHPIOTHTQN SECTIONS
K®owkag NACE
NACE Heprypa Rev. 2 Description
Avao0. 2 Code

B OPYXEIA KAI AATOMEIA B MINING AND QUARRYING

C METAIIOIHXH C MANUFACTURING

D ITAPOXH HAEKTPIKOY D ELECTRICITY, GAS, STEAM AND
PEYMATOZ, ®YXIKOY AEPIOY, AIR CONDITIONING SUPPLY
ATMOY KAI KAIMATIZMOY

E ITAPOXH NEPOY, EIIEEEPI"AXIA E WATER SUPPLY; SEWERAGE,
AYMATQN, AIAXEIPIZH WASTE MANAGEMENT AND
AITOBAHTON KAI REMEDIATION ACTIVITIES
APAYXTHPIOTHTEX EEYTTANXHX

F KATAXKEYEX F CONSTRUCTION

G XONAPIKO KAI ATANIKO G WHOLESALE AND RETAIL TRADE;
EMIIOPIO ® EIIIZKEYH REPAIR OF MOTOR VEHICLES
MHXANOKINHTQN OXHMATQN AND MOTORCYCLES
KAI MOTOZIKAETQN

H META®OPA KAI AIIO®HKEYXH H TRANSPORTATION AND STORAGE

| APAYXTHPIOTHTEZX YITHPEZIQN | ACCOMMODATION AND FOOD
ITAPOXHX KATAAYMATOX KAI SERVICE ACTIVITIES
YIIHPEXIOQN EXTIAXHX

J ENHMEPQXH KAI EITIKOINQNIA J INFORMATION AND

COMMUNICATION

K XPHMATOIIIZTQTIKEX KAI K FINANCIAL AND INSURANCE
ASOAAIZTIKEYE ACTIVITIES
APAXTHPIOTHTEX

L AIAXEIPIXH AKINHTHX L REAL ESTATE ACTIVITIES
ITEPIOYZXIAX

M EINATTEAMATIKEY, M PROFESSIONAL, SCIENTIFIC AND
EINIZXTHMONIKEX KAI TEXNIKEX TECHNICAL ACTIVITIES
APAXTHPIOTHTEX

N AIOIKHTIKEX KAI N ADMINISTRATIVE AND SUPPORT
YIIOXTHPIKTIKEX SERVICE ACTIVITIES
APAYXTHPIOTHTEX

0] AHMOZIA AIOIKHXH KAI 0] PUBLIC ADMINISTRATION AND
AMYNA" YIIOXPEQTIKH DEFENCE; COMPULSORY SOCIAL
KOINQNIKH AXOPAAIZH SECURITY
EKITAIAEYXZH EDUCATION

Q APAXTHPIOTHTEZX XXETIKEX ME Q HUMAN HEALTH AND SOCIAL
THN ANOPQIIINH YTEIA KAI THN WORK ACTIVITIES
KOINQNIKH MEPIMNA

R TEXNEZ, AIAXKEAAXH KAI R ARTS, ENTERTAINMENT AND
YYXATQI'TA RECREATION

S AAAEY APAXTHPIOTHTEX S OTHER SERVICE ACTIVITIES

[TAPOXHY YITHPEZIQN
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HAPAPTHMA || APPENDI X 11
TMNEPITPA®H ENNATTEAMATIKOQN DESCRIPTION OF OCCUPATIONAL
KATHI'OPIQN GROUPS
K®dwkag Hepyypa 1SCO-08 Description
| SCO-08 Code
1 ANQTEPA AIEYOYNTIKA KAI 1 MANAGERS
AIOIKHTIKA XTEAEXH
2 ITPOZONTOYXOI KAI AAAOI 2 PROFESSIONALS
EIAIKOI
3 TEXNIKOI KAI BOHOOI KAI 3 TECHNICIANS AND ASSOCIATE
AYXKOYNTEX ZYNAOH PROFESSIONALS
EINAITTEAMATA
4 T'PADEIX 4 CLERICAL SUPPORT WORKERS
5 AITAZXOAOYMENOI XTHN 5 SERVICE AND SALES WORKERS

ITAPOXH YIIHPEZIQN KAI XTIX
[NQAHXEIX

EIAIKEYMENOI I'EQPI'OI,
KTHNOTPOO®OI, AAZOKOMOI
KAI AAIEIZ

SKILLED AGRICULTURAL,
FORESTRY AND FISHERY
WORKERS

EIAIKEYMENOI TEXNITEX KAI
AYXKOYNTEZ XYNA®H
EITAITEAMATA

CRAFT AND RELATED TRADES
WORKERS

XEIPIZTEX BIOMHXANIKQN
EI'KATAXTAXEQN,
MHXANHMATQON KAI
EEOITAIZMOY KAI
~XYNAPMOAOI'HTEX

PLANT AND MACHINE
OPERATORS, AND ASSEMBLERS

ANEIAIKEYTOI EPT'ATEZ,
XEIPQNAKTEZX KAI
MIKPOEITAITEAMATIEX

ELEMENTARY OCCUPATIONS




HOAPAPTHMA I

HEPITPA®H KATHI'OPIQN EHNIITEAOY

-7 -

APPENDI X 111

DESCRIPTION OF EDUCATION LEVEL

MOPOQYHY GROUPS
Koatnyopia Hepyypo. Group Description
Baowkn Agv mye oyoieio/ Inye kamotleg Basic Did not go to school/Went to elementary
Exnaidogoon TaEELS TOV ONUOTIKOV, STUOTIKO, Education [school but did not complete the studies,
youvdoio (3 tééeig), chotnua elementary school, gymnasium (3
podnteiog. grades), apprenticeship system.
Agvtepofadpia | Avkelo, yopvéoio (6 Taei), Secondary |Lyceum, gymnasium (6 grades),
Exraidcoon TEXVIKT/EMAYYEMLOTIKY GYOAN, Education |technical/professional school, post-
UETOAVKELOKT un-TpttoPadio secondary non-tertiary education
ekmaidgvon (d1apKelag (duration less than 2 years).
UIKPOTEPNG Ao 2 YpdVIQ).
Tprrofadpuio  (TIpoypappoto tprroPfddpog Tertiary Tertiary non-university education
Exnaidcoon ekmaidgvong pikpng ddpketag (2- education |(duration 2 - 3 years), bachelor's degree
(néypr 4 ypévia) |3 xpovia), mrvyio N 160SHVALO (upto4 or equivalent, undergraduate courses
TPOGOV, TPOYPAUUATO SIAPKELNG years) with duration 4 years from universities
4 ypOVOV 0O TOVETGTAL 1) or colleges, 3 years courses from foreign
KOAAEY1Q, Tpoypdppata 3 ypdvov universities, professional qualifications
amo EEVOL TOVETIOTA L, (e.g. Chartered and Certified
EMAYYEALOTIKG TPOGOVTQ (TT.Y. Accountants).
0PKMOTOI/EYKEKPIUEVOL AOYIOTEG).
Tprropadpmo | Metantoyioxod 1 16odHvapo Tertiary Master's degree or equivalent, doctoral
Exnaidcvon TPOGOV, JIBAKTOPIKO 1 16OSVVOLO education |degree or equivalent, courses with
(neproodtepo | Tpocov, Truyio didpkelag 51 (morethan 4|duration 5 years or more.
omo 4 ypovia)  [TEPIGGOTEP®V YPOVAV. years)
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